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LUNCHROOM TO BOARDROOM 
ORAL HISTORY PROJECT 
 
INTERVIEW WITH PAT BOWE 
17 DECEMBER 1991 
 
TERESA (COLLIE): This is Reel 35 on the 17th of December 1991, From Lunchroom to Boardroom Oral 
History Project about women in the Labor Movement for the TLC, and I'm talking to Pat Bowe at her home 
at 254 Cochran Street, Currajong in Townsville. 
Pat when were you born? 
PAT: 26th of July 1938 in Herberton, North Queensland.  
TERESA: So how old does that make you now?  
PAT: Makes me 53 and a half I suppose.  
TERESA: What sort of family life did you have when you were growing up? 
PAT: I think very good, but when you look back on it, it must have been fairly hard for Mum and Dad. I'm 
one of nine children. Dad worked for BHP Mining Company. One of his major jobs was exploration, working 
with the geologists looking for tin. We moved around, travelling from place to place, places like Battle 
Creek and Running River, with a boring plant exploring for tin and trying to find prospects for dredging. 
TERESA: So what sort of schooling did you have, with all this travelling around? 
PAT: Well, when we were in Running River I was too young to go to school. First I went to school at a little 
place called Innot Hot Springs. It was a one-teacher school. During the war years we had a lady Principal 
because all the men were at war, and the women were the Principals there. We had to keep an eye open 
for any hostile planes, and they had dug a trench in the yard, and if it looked like planes were coming over 
we used to have to leave the schoolroom and go down into the yard and take shelter in this trench. That 
was one of the experiences I remember. From there we moved to Mt Garnet, which was a two-teacher 
school, and we went to school there. I finished my primary schooling there. For my secondary schooling I 
attended Mt St Bernard in Herberton, which was a Catholic Girls' Boarding School, and I went there for 
both Junior and Senior. After that I went to Kelvin Grove Teachers' College in Brisbane, and then began 
teaching at the age of 18 at Mt Garnet. 
TERESA: Was it unusual for a female member of your family to reach tertiary education? 
PAT: It was fairly unusual for a female at all to reach tertiary education, but my parents believed in 
education and I suppose I was very lucky from the point of view that one of the things that enabled me to 
have a tertiary education was that the Korean War had started. My father in his spare time went wolfram 
mining. My brother and I used to go with him. We would spend the weekends digging in the wolfram mine, 
bring it home, then during the week crush it up, and from the sale of this my father was able to send both 
my sister and myself to boarding school for Sub-Junior and Junior. After that, I managed to get a teacher's 
scholarship which paid my way for the rest of it. My father then encouraged my next sister after me to go 
to boarding school, and because I was teaching at home I was able to help pay her way as well. As a matter 
 Lunchroom to Boardroom: PAT BOWE  2 
of fact, in our family the girls were probably more highly educated than the boys, which was quite unusual. 
The boys mostly did trades, fitters and turners and electricians, whereas we girls were as much as possible 
sent for tertiary education. 
TERESA: Did you have a burning desire to be a teacher, or maybe you would have liked to have been a 
fitter and turner like your brothers? 
PAT: No, I would have liked to have been a geologist. I was not able to because of the financial constraints, 
but in my later years I have studied geology and I am now a mad rock hunter, so I haven't really suffered 
anything by that. I don't regret the teaching. I thoroughly enjoyed it. I loved working with the kids. Since 
1978 I have been on the administration side, where I've worked more with the teachers than with the kids, 
and I enjoy this. It's a challenge and I really enjoy it. 
TERESA: Were your parents unionists themselves? What were their political beliefs? 
PAT: My father was a member of the Union and also a member of the Labor Party as long as I can 
remember, and Mum says that in the early days when Labor Party people came to speak, that the men all 
went to listen. The women had to stay at home, but the women were always involved in things like that 
because they provided the eats afterwards, and that was about their role, lots of times. 
TERESA: Were you strongly influenced by your mother, and in what way? 
PAT: My mother always worried that maybe the mother influences the children too strongly. Yes, I suppose 
my father's background is Irish, fairly strongly Irish. My mother's background is Welsh and English, and 
possibly we were influenced by both. My mother's father was a very strong Conservative voter, but my 
mother and two of her sisters are very strong Labor supporters, and we were influenced by that, I think, 
and by the background where we were very strong mining company people, and therefore that was the 
way we went. 
TERESA: So you started teaching in Mt Garnet when you were 18. What were conditions like then? 
PAT: Conditions were very hard. I lived three miles from the school. The mining company used to send a 
bus with the children from the mining company there. I used to go on that bus. It would get us to school at 
a quarter to nine in the morning. I had three classes, years three, four and five, with 52 children in them. 
Once school finished in the afternoon I would have to do all my blackboard preparation and all my 
preparation for the next day before I went home, and then I would walk home. Quite often I would not get 
home till 6.00 or 6.30 at night. Sometimes you walked home in the rain or whatever. 
TERESA: Were you involved in your Union at that time? 
PAT: When I could be. The Union branch was a very large one, and the head of it was at Atherton, which 
was 60 miles away. I didn't have a vehicle myself, but my boss and his wife had a Combi Volkswagon. When 
Union meetings were on, we would go to Atherton and the women, all the women from all the small 
schools around, would go shopping to buy the groceries, and we would go to the Union meetings. Quite 
often I was the only woman at the Union meeting. 
TERESA: So you mean the female teachers were also going shopping? 
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PAT: Yes. If they came from outside of Atherton, they tended to be family women like my boss's wife - they 
had three children - and they would go and take advantage of being in Atherton to buy the groceries a little 
cheaper. They would go shopping. Everybody would meet then at lunch time for a picnic and we would do 
some kind of a tour or such in the afternoon. For example, we went once to visit the Tinaroo Dam, another 
time to visit the Coombaloomba Dam, both of which were being built at that time. 
TERESA: What time was that? 
PAT: That was 1957/58. In 1959 I went to Mena Creek, which is just outside Innisfail, and found similar 
things operating there. There were many, many little schools outside Innisfail, quite a few still there today. 
The same thing would happen. We would all meet in Innisfail for a Union meeting in the morning, at the 
Innisfail State School in the main, and then in the afternoon we would do something like play lawn bowls, 
and it was always very much a family affair. That was the Union in those days, it was very much a family 
thing. It's not so much these days. 
TERESA: Why do you think that is? 
PAT: I think perhaps because of the way teaching has gone. Also, many many of those small schools have 
closed and we come to big schools, where teachers living in towns have other occupations or other things 
to do, and therefore it's not considered an outing. Union meetings these days are held on an afternoon 
after school, rather than on a Saturday morning. 
TERESA: How did you feel being the only woman at these Union meetings? 
PAT: Well, first of all I felt very intimidated and not quite game to say my piece or that, but as time went on 
I would speak up. I am told that girls who go to all girls schools are much more inclined to stand up for 
themselves and speak out than girls who go to mixed schools. Perhaps I find this with myself, and as time 
went on I was quite happy to put forward my own views and to have something to say. 
TERESA: Were your views always concerned with issues that concerned women teachers, or were they 
broader? 
PAT: No, possibly not. Possibly later on, as I moved around and saw conditions pertaining to teachers in 
general and to women teachers in particular, that I became more aware of what was happening with 
women, and of trying to change it. It was a very difficult thing, and I suppose really it was many years 
before things went in women's favour. As a matter of fact, I believe that when equal rights or so-called 
equal rights came in, again, women were more disadvantaged than men because at that time then, when I 
was on Thursday Island there were only two women in the school, but now we send equal numbers of 
men, or perhaps more women, than we send men to lots of those isolated schools. In the past, mostly it 
was men who went, and the women didn't have to go to some of those place, but now I think more 
women than men go there, so it's sort of worked in reverse. 
One of the instances also that I could quote was that previously infants schools always had a woman 
Principal, but when equal rights were decided upon, it kind of worked in reverse again because then we 
ended up with infants schools with men Principals, and once again the men had taken over all the areas 
and there was no sort of way in which women could become Principals. 
TERESA: So what were some of the other issues that you found particularly affected women teachers? 
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PAT: Well, I suppose one of the major issues that I've been involved in all along was teacher 
accommodation, and that was a very strong issue, too. It's still a strong issue today, in that in some of the 
areas if you put women in teacher accommodation where there are two women in together, quite often 
they, on the Aboriginal settlements, they can be harassed; but if you mix and match and put a woman and 
a man in a flat, then they are more or less left alone. Some of the girls find this very hard to cope with in 
the first instance, but they seem to be more accepting of it today than we were some years back. 
Some of the other things that have disadvantaged women were women were not allowed to become 
Principals because of the prevailing requirement at the time that you had to go out and serve your time in 
a one-teacher school. I applied on several occasions to be a Principal, but I always received the answer 
back saying it was not Departmental policy to put women in one-teacher schools. This policy changed 
possibly during the mid '70s, and women were the put in one-teacher schools. Some coped; some did not, 
but I did not find that any different from the men, because many of the men could not cope with being in 
one-teacher schools, either. 
TERESA: Which one-teacher schools have you been Principal of? Can you give me your shortened list? 
PAT: Quite a number. Horseshoe Bay on Magnetic Island, I was Principal for six months. Some of the others 
were Homestead; Hayman Island, which was very interesting; Majors Creek; Long Pocket. One of the 
instances, I suppose, was that tipping the tinnies or emptying the tinnies was always a very difficult job. I 
remember in my first one-teacher school looking to see when the nightcart man was coming, and when he 
hadn't come towards the end of the week and things were getting a bit dire, I asked the children, "When 
does the nightcart man come?" "He doesn't, Miss," was the answer. "Who empties the tins?" "You do, 
Miss." I then dragged out the Departmental correspondence on it, and the correspondence said: "You will 
be paid a dollar a tin a week. You must not dig the hole in the school yard." The school was surrounded by 
can farms, and not to dig the hole in the school yard meant you had to dig it in the cane yard. I suppose 
that was a little better, because it was easy digging. 
I eventually conned two of the boys into helping me, but prior to that I asked the children to ask their 
parents, their fathers, whether somebody might come down and empty the tins. The next day I said, 
"Would anybody volunteer?" Everybody shook their heads and said, "No," and one little fellow, who was 
the spitting image of his father, stood up and said, "Miss, my Dad said to tell you he ain't gonna empty no 
can of shit for nobody." So we dug the holes in the cane yard and emptied it there. It cost me five dollars 
each a time for the two boys who helped me, and the can in that particular place flourished. 
TERESA: How did this ruling that women weren't to be promoted to Principal affect you personally? Can 
you tell me what happened when you applied to be Deputy Principal for a start? 
PAT: Well, I applied for a Deputy Principal's job and had to go for an appraisement. I received an 
appraisement and the result was fairly favourable. I was then told that I was not allowed to use that 
appraisement for anything other than a job in the area where I was working at the time, and that if I did 
apply elsewhere, it would not be considered. I knew that I had done better than a couple of the men who 
were applying for Deputy Principals jobs, but it was the men they wanted, so although I did put my 
application in, I did not get the job. I feel that by not being able to be a Principal of a one-teacher school, 
then I could not continue a career which I would have liked to have done, and I saw many of them who 
went through College with me and afterwards come through as Principals and later on Inspectors. That was 
really what I wanted to do. I didn't marry, and therefore my career was my life, and I felt that I would have 
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liked to have really gone through and become a Principal and Inspector, and perhaps later on come in as 
the boss in the area where I work now, which is Teacher Staffing, an area that I thorough enjoy. 
TERESA: Was there any discrepancy between single and married women's conditions or opportunities? 
PAT: I feel that there were. Lots of times, people say that married women are discriminated against 
because once they resigned they couldn't get a job, and they were made to resign. This never happened to 
single women. We weren't made to resign. Married women had to when they got married, and later on 
when they had babies. That has all changed now and that no longer applies, but I don't think that 
conditions pertaining to single women have. I still think single women are fairly hardly treated in the 
Department. For example, we have three single women now who are wanting transfers out because they 
are getting married and they can't get the transfers out. At the same time, we have had several married 
women who wanted transfers out because their husbands are transferred and they receive the transfers. I 
think that that is discrimination and has to be addressed. I do believe that single women are discriminated 
against still. 
TERESA: You've spent a lot of time teaching on Aboriginal communities around Northern Queensland. Can 
you tell me some of the best and worst experiences that you've had in these places? 
PAT: Yes. I loved teaching on these places. The kids were tremendous. I really enjoyed it, and in places like 
Kowanyama the people were very proud and very much concerned. The call themselves "The People," and 
they were proud of what they were and who they were. I think the tragedies of these places has been the 
introduction of alcohol. I think it has destroyed a lot of that pride. I also think that perhaps we don't treat 
these people properly. I think that there have to be more jobs created for them and they are encouraged 
to learn trades and work up to jobs. There are not enough jobs provided, and that affects the schooling. 
Children come to school as Year Ones, they're the same as any other Year Ones, they're beautiful and 
enjoy themselves and love the learning. By the time they get to Year Four, they suddenly realise there's big 
brother who's been to school and he's just hanging round the settlement getting into trouble with the 
Police because he doesn't have a job, and then they start not to come to school, because they can't see 
what the purpose is. I tend to agree with them and sympathise with them in that area. 
Some of the tremendous experiences I've had were on Thursday Island in the first instance, when we went 
there, that every Saturday we used to go around with the Catholic Priest to a place called Hammond, which 
was a settlement run by the Catholic Church, and we used to help the people there build their homes, build 
streets and those kinds of things, and that was tremendous. 
TERESA: When was this, Pat? 
PAT: In 1972 this was, and at one stage on Thursday Island the Navy came in and the Catholic Priest, who 
was the biggest con artist you ever came across, conned these people from the Navy to coming in up to 
the Convent and clearing the trees from around, cutting them down and all that. Again, I suppose, the 
women's role was we girls had to go and make sandwiches and keep the beer up to them so that they 
could do it. They were tremendous days, and I really enjoyed them. 
Some of the worst experiences, I suppose I had a fairly frightening experience at Yarrabah when for three 
months I had to live on a verandah with a chair and a bed. That was my total accommodation provision, 
and one night one of the natives went berserk and he had a rifle and was going up to the hospital, which 
was nextdoor to our quarters, and he stood outside my louvres for some considerable time. It seemed like 
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forever but it was probably only about an hour. I could have put my hand through the louvres and touched 
him, and I lay in bed too frightened even to move, for fear that he might turn and shoot. I couldn't even get 
out of bed and go to one of the other girls' rooms to sort of, for some comfort, I suppose. I just had to lie in 
bed and keep quiet and that was fairly terrifying. 
Another terrifying experience that I had, I was at the one-teacher school at Homestead and I had to stay at 
the motel at Bells Creek, which was about 19 miles difference. Coming back one afternoon from the 
school, a big whirlywind started on the side of the road and it came along the side of the road with me. All 
the side of the road had been burnt and it was very black, and it got faster and faster and faster, and I tried 
to race it in the car and I got up to 80 miles an hour, and it was still right beside me. I was thinking, if it 
comes across here and blows, I'm gone. I was really frightened. Eventually it crossed the road and just 
whipped the back of the car, and I slid across the car one day and slid back the other, but I was lucky 
enough to be able to control the car and keep going. That was a fairly frightening experience. 
TERESA: So you've really been out there amongst the elements. What have to learnt from all this time 
roughing it? 
PAT: I've learnt that, if I had to do it again, I would. I thoroughly enjoyed it. I met tremendous people and 
I've learnt that the teachers of Queensland are marvellous people. What they put up with and what they 
go through to teach the kids is really something. That's why I think that in the job I'm in I try to help them 
as much as I can, because it's really great. The people who live in isolated places, their courage and stamina 
is tremendous. I haven't regretted any of the experiences. People seem to think that, lots of times people 
seem to think, oh, I'd get home of a Saturday lunch time and the Department would ring up and say, 
"You're going to Weipa tomorrow. Your tickets are at the airport. You're on the 1.00 o'clock plane." They'd 
say, "Oh, that's not fair to you. That shouldn't happen," and I used to think that maybe it shouldn't, but I 
haven't regretted one minute of it. I've really enjoyed it. 
TERESA: And as a woman, how has it helped you? 
PAT: I think it's helped me stand up for myself. I think it's helped me see that women can contribute a 
tremendous amount to not just teaching as a whole, but to the life of this country, the wives of station 
owners out in that area. There was the wife like at Bells Creek, isolated in the middle of nowhere with two 
little kids, contributing there. The people in the one-teacher schools who rallied round and helped, and the 
school was their life, and the marvellous things they would do and the trouble they would go to to make 
sure that the kids had a good education, and that the kids were looked after. I had a cricket team when I 
was at Horseshoe Bay, and I didn't have any vehicle but the mothers would all rally round and take us to 
wherever we had to go to play cricket, and bring us home in the afternoon. That happens everywhere. 
When you come to a school like that, it's the women who rally round and really take the kids to wherever--
--- 
(End of Recording on Reel)         
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TERESA (COLLIE): This is Reel 36 on 17 December 1991, the From Lunchroom to Boardroom Oral History 
Project about women in the Labor Movement for the TLC, and I'm talking to Pat Bowe, or "Pea-beu," as the 
kids on Thursday nicknamed her, at 254 Cochran Street, Currajong. 
You were saying the kids at TI, Thursday Island and other Aboriginal settlements where you've worked very 
very good at nicknaming people, Pat. 
PAT BOWE: Yes, definitely were, and that was the first time that anybody ever called me "Pea-beu", when I 
went to Thursday Island in 1972. The name, I'm afraid, has stuck. Everybody calls me Pea-beu. I'm a golfer 
and sometime I even get the bit about, "Hit 'em high; hit 'em low," and I think I'm known throughout the 
teaching world as "Pea-beu," yes. 
TERESA: Can you tell me about your work to improve teacher accommodation in Queensland, and in 
particular in Northern Queensland? 
PAT: Well, I suppose this has been my major work, with the Teachers' Union, and it's been very interesting. 
In 1974 we formed the first State Standing Committee of the Union outside Brisbane. That was the Teacher 
Accommodation Committee. John Rockett, who was the then Industrial Officer with the Union, applied to 
have it come to Townsville under his wing because it had lapsed in Brisbane, and we up here felt that that 
was a very serious thing, because at that time our region here stretched from Proserpine in the South to 
Thursday Island in the North, and west to Pentland and East to Palm Island. We had major teacher 
accommodation problems. We were soon to find out that these accommodation problems were present 
over almost the whole of the State. We formed the Committee and the first President of it was Peter Boge. 
He was transferred out and I agreed to take on the President's job. I haven't regretted it. 
When the Committee was then subsequently returned to Brisbane in 1979, I then became a member of 
the State Accommodation Committee there, and I am still a member of that Committee. I have been a 
continuous member of it. In 1975 also, we recommended the formation of Regional Accommodation 
Committees set up in each region to help sort out the accommodation within the region itself, and I was an 
original member of that Committee, and I was still a member of that Committee. I have been on that 
Committee ever since without a break, as well. 
The work in teacher accommodation is something of which I'm very proud. We started off with hostels, 
and we have graduated to maisonettes, three-bedroom houses, houses at the moment that are called 
"variables," which can be used either by single teachers or by married teachers; and hopefully in the 
future, looking down the track, we are hoping that we will be able to have some kind of townhouses or 
units whereby people if they so choose can live in single self-contained units, which is not yet a part of the 
teacher accommodation, even in these 1990s. That is our vision for the future, and hopefully we will be 
able to do it. I think I joined the Teacher Accommodation Committee and became very interested in it from 
being on relieving staff and having to see some of the accommodation that people had to live in. As I 
mentioned before, I had a chair and a bed on a verandah at Yarrabah for three months. 
Many times when I went relieving, there was no teacher accommodation and I had to stay in a hotel. I 
couldn't afford a motel, and even then with my relieving allowance I had to barter for my accommodation. 
In the beginning I was paid five dollars a day, which wouldn't buy much of a hotel room. I used to have to 
go to all sorts of lengths to try to manage to keep my accommodation, the cost of my accommodation, 
within my allowance. It really brought home to me some of the things that the teachers had to put up with 
and were suffering. When I was at home one time at Mt Garnet over the Christmas holidays, I saw where 
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the teachers were living and they were living in a flat under a house. They said quite often that there were 
snakes and rats and things like that, and it was really poor accommodation. Having to board was another 
thing that teachers were doing at that time, and there is no fun in being the teacher and boarding with a 
family, because most of the time the people who put you up had kids going to the school and it really was 
a painful exercise. I found it, anyway, that way, and any teachers I talked to who were boarding would have 
lived in a hovel rather than board, but in many cases there weren't hovels available. 
TERESA: What time was this, Pat? 
PAT: This was going back in the early '60s, I'm talking now, when teachers were in accommodation in that, 
and towards the late '60s I boarded a couple of times at places. I know that people thought that boarding 
was out, but it still wasn't until in the '70s, when people were still being boarded with families. We found 
that many times, although there was accommodation built for the Principal, there was not accommodation 
built, when the school increased in size, there was no accommodation for an extra teacher, and young 
women having to go into those situations - quite often it was not a pleasant one for them, having to live in 
a house with the family and those kinds of things. It was not pleasant. 
TERESA: What are some of the worst conditions that you've seen. 
PAT: One of the worst conditions I've seen was at the hostel on Thursday Island, where the men all lived in 
a hostel that just had rooms and nothing else, and one big common kitchen. It was a pretty tumble down, 
awful thing, and if you didn't get on or you happened to not like each other, then it was very difficult to live 
together. I always remember there was one gentleman there who was gay and sometimes he used to 
pester the other men, and they got so fed up with him one night at a party at our place that they hung him 
in the clothes hoist, and he had long hair and a beard and he looked like Jesus hanging on the cross. But it 
was a symbol of the frustration that they felt of not being able to escape from him within the 
accommodation, that it was there all the time with them. 
The other one was the hostel at Weipa South, which was pretty terrible too, where the teacher, the single 
male teacher, had to live in this hostel. The doors were falling off it. He had no privacy and one night he 
went fishing, he left his beer in his 'frig with a big chain around it, and the Aborigines cut the chain and 
took his beer and left him a couple of stubbies behind. This was because he couldn't lock doors, had no 
privacy at all. Then at Yarrabah, where the house the girls lived in was the original home that belonged to 
the Anglican missionaries that came at the beginning of the century, and it was falling apart; and the one 
that the boys lived in next door was no better. These were areas that I felt should really be looked at, and 
something done about. 
TERESA: Sometimes your work with the Accommodation Committee affected your job as a teacher. Can 
you tell me about that experience? 
PAT: Yes. As the President of the State Standing Committee on Teacher Accommodation, I understood that 
the Department would allow me to visit places and have a look at the accommodation that was provided 
for teachers. This is happen in Brisbane. The Teachers' Union hired a plane and we went to visit Greenvale, 
which was - Queensland Nickel had set up a mining company at Greenvale and the school had been built, 
but no accommodation for the teachers. There were two girls there who were living in a motel. Motel 
accommodation was $98 a week, and that was very expensive. There was nowhere to do their washing, 
and they virtually had to travel home, which was over three hours to Townsville, each weekend in order to 
do their washing. So we flew in to have a look at the accommodation and see why some accommodation 
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couldn't be built. There was a good Police house there. There was plenty of room to build accommodation. 
We talked to the girls and the Principal and then came out again. 
The following day we flew into Laura, where the teacher was living in a caravan which would not have been 
any more than about ten by six. He had a shower that pulled out of the wall on the outside of the caravan 
and needed an annexe to provide him some privacy, even to have a shower. The Police Station house was 
quite good. The DAIA were building quite good houses there for the Aborigines living. The alternative 
accommodation for the teacher was offered, and that was a room in the hotel. The Laura is a very old 
hotel, and falling down. The noise was horrendous whenever there was a party, and the site for the 
caravan, should he wish to live in it, was at the back of the hotel, which was high with weeds and the view 
consisted of the hotel washing. 
We brought that teacher back on the plane with us. We withdrew him from Laura and brought him back on 
the plane with us, and put him at the Teachers' Union Office in Townsville, where the Union paid him a 
salary while there was a dispute. At the next meeting of the State Accommodation Committee, we also 
recommended that the girls be withdrawn from Greenvale. This caused much stir in Head Office in 
Brisbane, and the then Regional Director, Phil Cullen, was ordered to put me on the mat, virtually. I had to 
go into Regional Office and I was told that I should write a letter of apology to the Department. I 
subsequently wrote that I understood that, as State Standing President of the Teachers' Union, I was 
entitled, or that the Department agreed that this was something that I could do, and that therefore I had 
done it in good faith. I didn't lose my job, but for a time I was terrified that I was going to. 
TERESA: How did you feel about that? 
PAT: I was quite angry, really, because I felt that in a way I was doing the Department's job, because if the 
Department requires people to go to these places, then it should provide decent accommodation for them. 
The following year I visited at my own expense South Australia, the South Australian Institute of Teachers, 
where I talked to people there. They had recently set up an Accommodation Committee, a Housing 
Authority they called it, and we were trying to get something like that set up in Queensland. I visited down 
there and talked to the people who were doing that and brought back with me several tenancy 
agreements. That was one of the major thrusts of our Committee, to try to get a teacher housing authority. 
We never managed to do it, but I would still like to see a teacher housing authority set up in Queensland to 
look after the teachers properly. 
TERESA: Are you renowned for stirring up trouble? 
PAT: I don't know if I'm renowned for stirring up trouble. People call me a stirrer. I don't think I stir up 
trouble, but I'm not backward, and if I see something that I think is unjust and unfair, I certainly speak out 
about it, and that has always been my way on behalf of teachers, and it always will be. 
TERESA: Why? 
PAT: I suppose it goes back to my background. My father fairly strongly gave us fairly strong ideas about 
what was right and what was wrong, and I saw my father as a member of the Labor Party, as a member of 
the Union, and also as a member of the P & C of the school at Innot Hot Springs, stand up for things that 
should be done. I can remember him arguing for the accommodation for the teacher, the woman teacher 
at that time, which was pretty terrible accommodation, and managing to get her better accommodation, 
and I suppose that sticks in my mind. I suppose that in my schooling the Nuns always taught us to stand up 
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for ourselves, that we were just as good as anybody else, that women were just as good as men, that they 
could achieve as much, and that the only way to do it was to be forward and not backward - and I suppose 
that's just part of my life. 
My mother has always stuck up for herself, and has never been backward in coming forward when she 
thought she should as a member of the CWA in Mt Garnet over many years, where she held just about 
every office it was possible to hold. 
TERESA: What has the Queensland Teachers' Union done for its women members - which are probably the 
majority of its members, yes? 
PAT: Yes. In the primary sector, about 75% of the workforce are women. In the secondary sector, about 
50/50. It's been an area in the secondary where the women have had much greater advantages for 
promotion and that kind of thing. Over the years, I think that the Union has come to realise very strongly 
there are lots of women members. If you go to a Union meeting, still the majority of people at Union 
meetings and the majority of people on Union Council are men. I think it's because they have more time, 
because a fairly solid amount of our people are married women who find it had to get to meetings. The 
Union has come to realise the value of its women over the last ten to 15 years in particular, and they have 
put women's advocates within the Union itself employed by the Union. They now offer baby and 
childminding facilities when they run meetings, seminars, those kinds of things, so they have come to 
acknowledge that the women are a very essential part of the Union, things that didn't happen before. 
TERESA: And what do you think has been achieved by the Queensland Teachers' Union? 
PAT: Well, in my involvement with the Queensland Teachers' Union, which I suppose is what I'm talking 
about, I think that in teacher accommodation we have come a long way. I'm very proud of what's 
happened. You can't say that teachers are accommodated in any kind of hovels these days, even though in 
some areas we probably still haven't sufficient, and that sort of prevents married teachers going to lots of 
places that perhaps they would. The major achievement of the Teachers' Union for 1992 would be the 
Remote Area Incentive Scheme, where they are starting to offer incentives to teachers to go to remote 
areas. 
The achievements over the years that I've been a member of the Teachers' Union have been very many. 
Our wages have probably been the major thing, have increased considerably. When I started teaching I was 
earning thirteen pounds a week, and that's increased quite considerably over the years for a young teacher 
coming out now, even taking into account inflation and comparisons. In my day teachers couldn't afford 
cars. Now, it's the normal thing that a teacher has a car. It's an unusual teacher who doesn't. I think that 
conditions for teachers, just their working conditions alone in the schools have improved dramatically. The 
second year I was teaching I taught underneath the school, and that was a pretty horrendous experience, 
with all posts in the way, it was all dark, very hard to see. The kids had problems seeing me; I had problems 
seeing the kids. Then when I was transferred to Victoria Plantation in 1967, I had a class on a verandah 
where every time the rain blew in, we had to just pick up things and walk into the Grade 7 room. The 
Queensland Teachers' Union lobbied on our behalf and we ended up with a beautiful new wing. 
Class size has been one of the major things that the Teachers' Union has achieved for its teachers. If you 
compare that when I started teaching I had three grades with 52 children, now that should not exceed 25 
and in many times does not get to that stage if you are in a small school. You are very comfortably off with 
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multi-grades, you have small numbers of children. So that over the years the Teachers' Union really has 
achieved a great deal for its people. They'd be the major areas that I would think of. 
TERESA: What are the issues now? 
PAT: Well, the issue at the moment is this Advanced Skills Teacher thing, which is sort of - what the Union 
tried to do was to recognise the services of all senior teachers and let them get paid a little bit for the extra 
work that they do over and above their teaching. We haven't quite achieved that, but I think that perhaps 
by the end of next year we will. I see that as the major thrust of the Union for 1992. I would hope also that 
they would increase their pressure for more remote area incentives. I don't believe that just money is a big 
enough incentive. The accommodation still has to be improved. I would like to see totally free 
accommodation in Aboriginal settlements and in lots of the remote areas. I would also like to see 
accommodation provided so that you can staff the schools with married teachers, should they wish to 
come, and that then you're not forcing the single teachers to go somewhere where perhaps they don't 
want to go. Lots of times married teachers are quite happy to go out in those areas and bring their kids up 
in a bush setting. So that those would be the two major issues that I would see the Union involved with. 
Perhaps the other thing at the moment is with this change in the Education Department and focus on 
schools. I believe the Teachers' Union has to become much more vocal in this area, because I don't believe 
that it is going in the way it should, and that at the moment we are operating a little bit in kneejerk 
reactions and chaos, and I would like to see the Union take a much stronger role in that area. 
TERESA: How far do you think women have come generally, and maybe, well, speaking from your particular 
area of employment? 
PAT: I think we've come a long way. We now see, we have women in the top order of the Education 
Department. Our Executive Director is a woman. The Executive Director in Roma is a woman. We have 
people like Robyn Sullivan, Director of Studies in the top order of the Department. This has never 
happened before. I would hope that it continues to happen and that there are more women in these areas, 
not because Wayne Goss thinks that there should be women there, but because the women have the 
ability and the talent to do the job, and I believe they have. We are getting more women Principals and 
Deputy Principals, particularly in our primary schools, which has been an area where they have not been, 
and I hope to see that continue. I hope that the men and the women can work side by side. Some of the 
men are having problems accepting the rise of the women, but I hope that that settles down and that the 
bitterness goes, and that women continue to contribute to the education of children in Queensland in a 
major way. 
TERESA: So where do you get this dedication to keep on fighting and struggling for better conditions for 
teachers, and for equal opportunities for women? 
PAT: Well, again, I suppose I owe it to my background. As I said, my parents sort of believed in education 
for girls and gave it to us; and the Nuns, a lot of them Irish Nuns, were very strong in the fact that women 
were equal and that you should not back down. I think that those are the two areas that sort of gave me 
my inspiration, I suppose, my family and my education with the Nuns, because that was certainly a very 
good education. When you go around and get around as much as I have, you see many dedicated women 
fighting for what they believe is right, and you see a lot of them working beside the men. They don't get 
credit for it lots of times, but not standing behind them but working just as hard. 
 Lunchroom to Boardroom: PAT BOWE  12 
I can remember when I was at Mena Creek, I would see the Italian women there laying tracks for the choo-
choos to go along, because they'd just started up a farm and they couldn't afford to employ the labour. The 
women would get out and lay the tracks for the cane trains to go along. They would get out in the fields 
and plant the cane and all that kind of thing. When you see that kind of dedication of the women, then you 
really, it just strengthens your resolve to do what you can for them. 
 (End of Recording on Reel)         
 
